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AGENDA FOR THE CITY OF BARABOO               

PUBLIC SAFETY COMMITTEE  
 

Date and Time: Monday, February 28, 2022, 2021 –   1:00 P.M.  

Location:  City Services Center – 450 Roundhouse Court, Baraboo, WI 

Members Noticed: Tom Kolb, Phil Wedekind, Michael Plautz 

Others Noticed: Administrator C. Bradley, Mayor R Nelson, Police Chief M. 

Schauf, Fire Chief K. Stieve, City Engineer T. Pinion, Utility Superintendent W. 

Peterson, Street Superintendent T. Gilman, BDAS Chief Caleb Johnson, Capt. R 

Sinden, and Library.  
  

1. Call to Order 
a. Note compliance with the Open Meeting Law. 

b. Roll call. 

c. Approve agenda. 

d. Approve minutes of January 31, 2021 Public Safety Committee meeting. 
 

2. Public Invited To Speak (Any citizen has the right to speak on any item of business that is on the 

agenda for this meeting i2 recognized by the presiding officer.) 

 

3. Action Items 
 

a. Review 2022 Public Works Projects Bid Tabulation and recommend award of contract. 

 

 

b. Review and approval of monthly Billing Adjustments/Credits for Sewer and Water Customers 

for February 2022. 

 
 

4. Information Items 
a. Electric Vehicle Charging Stations for on-street parking stalls in downtown Baraboo. 

 

5. Reports 

 

a) Utility Superintendent’s Report 

i) Staffing updates 

ii) Project updates 

 

b) Street Superintendent’s Report 

i) Staffing updates 

ii) Project Updates 

iii) Monthly Report on Public Works Department activities 

 

c) Police Chief’s Report 

i) Staffing Update 

ii) Case/ Response Update 

  

 

 

Members noticed must notify Committee 
Chairman Kolb at least 24 hours before the 
meeting if they will not be able to attend.  
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d) Fire Chief’s Report 

i) Monthly Incident Report 

ii) Operations Study Update 

iii) Fire & EMS Facility Design update 

iv) Staffing updates 

 

 

6. Adjournment 

       Tom Kolb, Chairperson 
 

 
 Agenda Prepared by Kris Denzer                                                       

 Agenda Posted by Donna Griggel February24, 2022 
 

PLEASE TAKE NOTICE that any person who has a qualifying disability as defined by the Americans with Disabilities Act, that requires the meeting or materials 
at the meeting to be in an accessible location or format, should contact the Municipal Clerk (101 South Blvd or phone 355-2700) during regular business hours at least 48 hours 
before the meeting so that reasonable arrangements can be made to accommodate each request. 

 
FOR INFORMATION ONLY, NOT TO BE PUBLISHED 
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MEMORANDUM City of Baraboo 
 
Date: February 24, 2022 

To: Public Safety Committee 

From: Tom Pinion 

Re: Background for the February 24th meeting @ 1:00 pm – City Services Center 

 

ACTION ITEMS: 

Item A.  Bids for the annual Public Works Projects were opened on Feb. 24th and the Bid Tabulation is 

included in the packet.  Staff is recommending award of each of the Proposals to the respective low 

bidders..  

 

Item B.  This is the standing agenda item to review and approve monthly utility billing adjustments.  The 

adjustments for February 2022 are included in the packet.   

 

INFORMATION ITEMS:   
This is just a topic for discussion.  A request was received from Brothers on Oak for an EV Charging 

Station for the parking stall in front of their establishment.  I know we have talked about EV Charging 

Stations in our Municipal Parking Lots but to date, we have not talked about locations for any on-street 

parking stalls.  If the Committee has an appetite to consider these types of requests, I can consult both the 

Business Improvement District and Downtown Baraboo Inc. for their input. 

 

See you Monday at  1:00 PM !    



APPROX UNIT OF UNIT TOTAL 

QTY ITEM PRICE PRICE

3.5 inch asphaltic surface - streets (2 lifts) 2,000 SQ YD $17.59 $35,180.00

2 inch asphaltic surface - alleys 2,500 SQ YD $13.20 $33,000.00

3.5 inch asphaltic surface - alleys (2 lifts) 1,100 SQ YD $21.56 $23,716.00

3 inch asphaltic surface - parking lots 2,500 SQ YD $16.08 $40,200.00

TOTAL BID: $132,096.00

APPROX UNIT OF UNIT TOTAL 

QTY ITEM PRICE PRICE

Single aggregate asphaltic pavement material 800 TONS $59.00 $47,200.00

TOTAL BID: $47,200.00

APPOX UNIT OF UNIT TOTAL UNIT TOTAL

QTY ITEM PRICE PRICE PRICE PRICE

Sawcut Asphalt Pavement 1,000 L.F. $2.00 $2,000.00 $2.50 $2,500.00

Prep base course 9,000 S.F. $1.82 $16,380.00 $2.25 $20,250.00

3-inch Thick Asphalt Pavement 9,000 S.F. $3.91 $35,190.00 $3.60 $32,400.00

TOTAL BID: $53,570.00 $55,150.00

APPOX UNIT OF UNIT TOTAL UNIT TOTAL

QTY ITEM PRICE PRICE PRICE PRICE

30-inch concrete curb & gutter 500 L.F. $40.00 $20,000.00 $35.50 $17,750.00

Curb Removal 100 L.F. $6.00 $600.00 $12.00 $1,200.00

Concrete sidewalk ro drive removal 4,000 S.F. $5.00 $20,000.00 $2.85 $11,400.00

4-inch concrete sidewalk 6,000 S.F. $8.00 $48,000.00 $9.85 $59,100.00

6-inch concrete sidewalk 1,500 S.F. $9.00 $13,500.00 $10.85 $16,275.00

Mobilization 3 EA. $1,000.00 $3,000.00 $1,200.00 $3,600.00

TOTAL BID: $105,100.00 $109,325.00

APPROX UNIT OF UNIT TOTAL UNIT TOTAL 

QTY ITEM PRICE PRICE PRICE PRICE

3" Breaker Run (Picked up at quarry) 500 TON $6.40 $3,200.00 $6.95 $3,475.00

¾" Crushed Aggregate Base Course 500 TON $6.40 $3,200.00 $6.95 $3,475.00

TOTAL BID: $6,400.00 $6,950.00

APPROX UNIT OF UNIT TOTAL UNIT TOTAL

QTY ITEM PRICE PRICE PRICE PRICE

Asphalt and Concrete Pavement Crushing 10,000 TON $4.95 $49,500.00 $5.80 $58,000.00

TOTAL BID: $49,500.00 $58,000.00

UNIT TOTAL UNIT TOTAL

PRICE PRICE PRICE PRICE

$5.96 $59,600.00 $7.65 $76,500.00

$59,600.00 $76,500.00

MEISE CONTRUCTION MILESTONE MATERIALS

DL GASSER 

CONSTRUCTION

PROPOSAL #5 Crushed Aggregate Base Course

February 24, 2022

DL GASSER 

CONSTRUCTION

YAHARA MATERIALSROBINSON BROTHERS

AUGELLI CONCRETE & 

EXCAVATING, LLC

PROPOSAL #3 Asphalt Pavement Patching

RENNHACK 

CONSTRUCTION

PROPOSAL #6 Asphalt and Concrete Pavement Crushing

CITY OF BARABOO

2022 PUBLIC WORKS PROJECTS

Bid Tabluation

DL GASSER 

CONSTRUCTION

PROPOSAL #1 Asphaltic Paving

PROPOSAL #2 Asphalt Pavement Materials

PROPOSAL #4 Miscellaneous                                                           

Curb & Gutter and Sidewalk Replacement

MILESTONE MATERIALS

ABBS PAVING

YAHARA MATERIALS





                       
 
                      

Office of Utility Superintendent        Phone: (608) 355-2740 
450 Roundhouse Ct, Baraboo, WI 53913  E-Mail:  wpeterson@cityofbaraboo.com 
         
 

To: Public Safety Committee 
 

From: Utility Superintendent 
 

Re: February 2022 Agenda 
 

Old Business: 

 

West Baraboo Agreements – Still no progress 

 
New Business: 

 

None 

 

Reports: 

 

Private lead service grant – No news from the DNR. 

 

2022 Budget 

Water Dump Truck – Normally we solicit bids for our trucks.  After speaking with several vendors, 

their common theme was there was no timetable on ordering and taking delivery of a new chassis.  

We were able to find a 2021 chassis and dump box on a lot in Sauk.  The cost was a little higher than 

our budgeted amount.  We did sell our old truck on Wisconsin Surplus and did quite well, so we were 

able to make up the shortfall in the budget. 

 

POs are completed for televising 22 miles of sanitary sewer and inspections of 2 water towers.  This 

week, we will be finishing up the POs for CIPP (lining sewer mains) and for the purchase of the 

WRRF lawn mower. 

 

PFAS testing – The DNR has launched a new, voluntary program for communities that are interested in 

learning whether their municipal water supply is impacted by per- and polyfluoroalkyl substances (PFAS).  

Since the DNR will be funding the testing, we have signed up for the program. 

 

R/R bridge (Trussell at 1055 Lake St) – Earlier this week we were contacted by a R/R consultant for 

Wisconsin Southern.  There are plans to refurbish/upgrade the trussell in 2022.  In 1962 the Sewer Utility 

signed an agreement to install a sanitary sewer line thru the trussell.  They are stating that we must remove the 

sewer line during the refurbishing project and there is a possibility that we may not be able to reinstall the line 

after the completion of the project.  This will be a significant issue for us.  We will start evaluating our 

options.  Secondly, the trussell is now owned by the DOT.  So if we need to reconstructed (and we will need 

to) the sewer line thru the trussell, we will have to complete a lengthy agreement with the DOT. 

 

Wellhead Protection Plan – The Water Utility has been working with the Wisconsin Rural Water Association 

on creating a plan to protect the areas around our five wells.  We are nearing the completion of that plan and 

will be bringing it forward for adoption and ordinance change.   

mailto:wpeterson@cityofbaraboo.com


                       
                     Phone: (608) 355-7383 

Street Superintendent    Fax:  (608) 355-2719 
450 Roundhouse Court, Baraboo, WI 53913 E-Mail: tgilman@cityofbaraboo.com 

                                                             
 

 

FEBRUARY 2022 STREET DEPARTMENT STATUS REPORT 
 

Staffing/Scheduling Updates 

 After the application/interview process, we have decided against filling the open DPW 
position at this time. The mild winter has certainly had an effect on our ability to 
postpone filling this position for the time being. 

 As daylight permits and task assignment allows, we have been utilizing a staggered start 
time again to minimize the amount of staff in a certain area at one time.   

 
Activity Report 

 Plowing/ Salting/ Sanding: The mild, but windy, winter has reduced the amount of 
hours committed to snow removal, and the quantity of materials used to combat winter 
weather. Although a 2” storm requires a very similar amount of time to address as a 4 or 
6” storm, we have been fortunate that we haven’t been experiencing many 2, 4, or 6” 
storms in the ’21-’22 season. We have seen a reduced amount of material usage as well, 
but the actual usage compared to other years will not be known until after we are done 
with today’s storm (2/22). 

 Tree Removals: Crews have been continuing to assist the Parks Dept. and City Forester 
with Ash tree removals as part of the Emerald Ash Borer abatement / ROW tree 
maintenance plan. To date they have removed all ROW trees that were scheduled for 
removal. They are now removing diseased/damaged trees in the Parks and along the 
Riverwalk. Come spring, crews will then assist with the grinding and topsoiling of the 
stumps. 
 

Project Updates 

 Equipment/Vehicle/Materials Tracking Capabilities: Our Mechanic Travis Steinke and I 
met with a representative from Force/PrecIce regarding vehicle and equipment tracking 
for certain items in our fleet. Force manufactures the equipment used to operate our 
plows and sanders on our plow trucks. PrecIce, which is a division of Force, makes the 
tracking equipment. PrecIce tracking equipment will track the total miles driven by the 
plow truck, the total miles that the sander was activated, the amount of liquid brine 
distributed, and the amount of salt or salt/sand distributed. The PrecIce equipment is 
also able to be calibrated so we are not under or over using material. Based on the 
speed driven and certain conditions, the equipment can be set to a predetermined 
distribution rate of application. The PrecIce equipment in a couple trucks will serve dual 
purpose as it can also be setup to work with our street sweepers. Once programmed to 
a street sweeper, it will track miles driven, miles swept when broom is activated, and we 
can set a “HOME” so we know how many loads were hauled per day. This data would be 



very useful for annual MS4 reporting. We are also considering similar units for our 
refuse and recycling trucks but those would be permanent fixtures in those vehicles. The 
refuse and recycling truck units would be linked to a tablet that would have certain 
options to select so the drivers could “drop pins” noting concerns. The drivers could hit 
a button for a pothole, low hanging limb, carts not placed out for pickup, etc. Once they 
hit the button for whatever item, a “pin” would be marked by GPS and a crew could be 
dispatched to address the situation. This would benefit us for a timely response to an 
issue that needs resolving, and would also be beneficial in the event that we have a call 
regarding a missed refuse or recycling cart. If the driver drops a “pin” that a cart was not 
placed for pickup and we receive a call that the address was “skipped”, we will have an 
identifier that the cart was not placed at the required time for pickup as required by 
ordinance. 

 
Informational items 

 Brush Pickup/ Brush Site: We are continuing to pick up brush curbside as requests come 
in. The requests are few and far between during the winter months typically, and this 
year has been consistent with years past. With a full calendar year (2021) “under our 
belt” of brush site closure, I have been tracking “curbside only” vs “brush site open” 
costs for comparisons sake, and have found that the cost is relatively comparable. Keep 
in mind that we had a significant storm last August that prevented a completely 
accurate representation of 2021’s costs. I will continue to evaluate to determine what 
method will best suit our residents both service wise and financially. There may be a 
scenario that we continue to pick up curbside only, we may find it beneficial to go back 
to brush site available to residents with a single week monthly curbside pickup available 
to residents, or a hybrid of sorts where the site is available for drop-off during a certain 
week of the month, during certain hours of the day, or on a specific Saturday of the 
month, and also our curbside service. However, the hybrid “Saturday Drop-off” theory 
would require consideration of an additional part time/seasonal staff member to check 
resident ID’s and make sure the material is of the brushy nature. I will discuss various 
possibilities further with staff and management and bring ideas back to the Public Safety 
Committee for review/recommendation. 
 

Thank you, The DPW Crew 



BARABOO POLICE DEPARTMENT
2022 Goals Statement

To provide professional unbiased police services that
support our community and help it to grow through the

reduction of crime and the fear it causes; while promoting
a safe environment.

2022 Mission of the Baraboo Police Department
Our Mission in 2022 will be the safe offering of professional police services to the

citizens of Baraboo, reducing crime and promoting a safe environment. We will

accomplish this through:

Professional case invest

Directed enforcement activities in the areas of traffic.

Active drug investigation, detection and enforcement.

Code enforcement for safety and quality-of-life violations.

Proper planning and response to planned and unplanned events.

Provide current and relevant training to officers for development of skills

that better serve the community and the diversity needs.

Dedicate ourselves to the principles of Community Policing and engage with

the community.



BARABOO POLICE DEPARTMENT
2022 Goals Statement

GOAL: Wisconsin Law enforcement Accreditation Group Certification

DIVISION: All

ISSUE: 2022 is an evaluation year for our WILEAG certification. This certification puts us

in the top tier of police in WI, and is maintained by approximately 64 agencies in

the State. Many internally have worked toward this certification and it is the

goal to be recommended for recertification in our October evaluation.

OBJECTIVE:

1. Support Accreditation Manager Sgt. Werner in completion of all of the necessary

evaluation files for evaluation.

2. Continue to evaluate our progress and decisions in the lens of WILEAG

standards.

3. Provide for the comprehensive analysis by evaluators here at the police

department with all staff participating.



BARABOO POLICE DEPARTMENT
2022 Goals Statement

GOAL: Implementation of Canine Program

DIVISION: All

ISSUE: In 2020, our first canine was retired and there were some challenges with COVID

to get the position filled due to training. The goal is to bring the program back

with a dual-purpose dog that can serve the community on a donation-funded

program.

OBJECTIVES:

1. Provide the squad and equipment to support the officer selected as the Canine

handler for the department.

2. Complete dog/handler training to get the program up and running by May 1,

2021.

3. Develop a canine team of interested officers to support the program.

4. Continue fundraising to support the program.

5. Work within the supporting programs and canine handlers in Sauk County to

develop a comprehensive and robust program.

6. Develop the program support and use by officers on shift.

7. Provide training for the dog in narcotic detection sans marijuana as well as sent

tracking, article location and apprehension.



BARABOO POLICE DEPARTMENT
2022 Goals Statement

GOAL: Provide for a multi-phase analysis of our police response to calls including the

assignments of staff as the City experiences unprecedented growth in the next 5

to 10 years. This will include shaping the police response to the Citizens of

Baraboo and evaluating where needs lie within the agency and community.

DIVISION: Administrative with input from all staff.

ISSUE: The department has held the same patrol sector response for more than 40

years. The City has dynamic changes coming with new homes and development

in multiple locations that could cause upwards of a 10% population increase in

the next 10 years. We need to evaluate our patrol guidelines and responses to

best serve the community going forward.

OBJECTIVE:

1. Assign an Ad-Hoc team to collect data related to police response, types of calls

and departmental response needs including time of day and day of the week

services are most needed.

2. Review response protocols and how those overlay with current and future

needs.

3. Seek outside evaluation of data to assist in developing a comprehensive growth

and response strategy.

4. Identify areas of police response that can be changed to still provide essential

function of the department while reducing costs.



BARABOO POLICE DEPARTMENT
2022 Goals Statement

GOAL: Implement and advance with social media and technology to develop ways to

better interact and get information from citizens and allow for reporting.

DIVISION: All

ISSUE: The public continues to use social media and technology at a rate far above that

of government. Providing for a means to effectively communicate and actively

seeking new platforms will help us to serve our community and increase their

engagement.

OBJECTIVE:

1. Increase the use of social media to communicate for cases and media

releases to maintain the transparency of the agency.

2. Investigate alternate communication platforms for citizens who cannot

use cell or land line communications.

3. Use social media to communicate the responses to the public about

current and relevant topics like the conversations on use of force and

policing in America and Baraboo.

4. Develop and promote on-line reporting of minor offenses.
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ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïïóïë ÓÐØ÷ Ì±¬¿´æ í



Ð¿¹» ì ±º ì

Í°»»¼ Ô·³·¬

Í°»»¼ Ô·³·¬

Í°»»¼·²¹ ±² Ý·¬§ Ø·¹¸©¿§ øïêóïç ÓÐØ÷ Ì±¬¿´æ î

ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïêóïç ÓÐØ÷ Ì±¬¿´æ ï

Í°»»¼·²¹ ±² Ý·¬§ Ø·¹¸©¿§ øîðóîì ÓÐØ÷ Ì±¬¿´æ ï

ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øîëóîç ÓÐØ÷ Ì±¬¿´æ ï

ËÒÜÛÎßÙÛ ÐÛÎÍÑÒ ÌÎßÒÍÐÑÎÌ ×ÒÌÑÈ×ÝßÒÌÍ ×Ò ÓÊ Ì±¬¿´æ ï

ËÒÍßÚÛ ÔßÒÛ ÜÛÊ×ßÌ×ÑÒ Ì±¬¿´æ ï

Ê»¸·½´» Ñ°»®¿¬±® Ú¿·´ñÉ»¿® Í»¿¬ Þ»´¬ Ì±¬¿´æ ç

Ê·±´¿¬» ÙÜÔ Î»­¬®·½¬·±²­óÝ«®º»© Ì±¬¿´æ ï

Ì±¬¿´æ ï

Ì±¬¿´ Î»½±®¼­æ ïçï



Ð¿¹» ï ±º è

ÞÐÜ ß®®»­¬­ ¾§ Ü»³±¹®¿°¸·½ Ð®·²¬»¼ ±² Ú»¾®«¿®§ ïìô îðîî

Ý¿´´ Í·¹² ß¹» Î¿½» Ü»­½®·°¬·±² Ñºº»²­»­ Ì·½µ»¬ ý ×­­«»¼ Ü¿¬»

îîî ëë É¸·¬» ßÍÍ×ÍÌ ÑÌØÛÎ ÐÎÑØ×Þ×Ì×ÑÒ ÑÒ ËÍÛ ÑÚ ÑËÌÜÑÑÎ èÎèðìÌÒÝíÖ ðïñîìñîî

ßÍÍ×ÍÌ ÑÌØÛÎ ßÙÛÒÝÇô ÑÚÚ×ÝÛÎ Ì±¬¿´æ ï

îðè íë É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèíëëí ðïñðìñîî

îðè íë É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèíëëî ðïñðìñîî

îðè íë É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèíëëë ðïñðìñîî

îîé îè É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ñ°»®¿¬·²¹ ©ñÐßÝ øî²¼÷å Ñ°»®¿¬·²¹ É¸·´» «²¼»® ¬¸» ÞÚçèêïëï ðïñðëñîî

îðê íí É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ü·­±®¼»®´§ Ý±²¼«½¬ èÎèðÙîêÒçÆ ðïñðëñîî

îíî ìî É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ì®»­°¿­­ ¬± Ô¿²¼å Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§äãüîëððå èÎèðÞÚÕÜçÈ ðïñðèñîî

îíî íç É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ì®»­°¿­­ ¬± Ô¿²¼å Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§äãüîëððå èÎèðÞÚÕÜçÆ ðïñðèñîî

îðì íç É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ì®»­°¿­­ ¬± Ô¿²¼å Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§äãüîëððå èÎèðÞÚÕÜçÉ ðïñðèñîî

îðê íì É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ñ°»®¿¬·²¹ É¸·´» «²¼»® ×²º´«»²½» øí®¼÷ ÞÛîíéèîé ðïñïðñîî

îðè ëð É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèîîïê ðïñïçñîî

îðè íè ß³»®·½¿² ×²¼·¿² ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå èÎèðÚÆÏÕÈí ðïñïçñîî

îðè ëð É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèîîïé ðïñïçñîî

îîç íç É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÉ× øë¬¸ ±® ê¬¸÷å Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÎ»ª ÞÚçèêðîï ðïñîðñîî

îîç íç É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÉ× øë¬¸ ±® ê¬¸÷å Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÎ»ª ÞÚçèêðîð ðïñîðñîî

îîç íç É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÑÉ× øë¬¸ ±® ê¬¸÷å Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÎ»ª ÞÚçèêðîî ðïñîðñîî

îîì îì É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÉßÎÎßÒÌå Þ¿·´ Ö«³°·²¹óÓ·­¼»³»¿²±® èÎèðÞÚÕÜÞÞ ðïñîïñîî

îîé ìð É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ì®»­°¿­­ ¬± Ô¿²¼óÎ»³¿·² ¿º¬»® Ò±¬·½»å Î»¬¿·´ èÎèðÞìÈìÕë ðïñîîñîî

îîé ìð É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ì®»­°¿­­ ¬± Ô¿²¼óÎ»³¿·² ¿º¬»® Ò±¬·½»å Î»¬¿·´ èÎèðÞìÈìÕê ðïñîîñîî

îðè ìì É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®»÷å Î»­·­¬·²¹ ±® ÞÚçèìçïí ðïñîëñîî

îðè ìì É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®»÷å Î»­·­¬·²¹ ±® ÞÚçèìçïî ðïñîëñîî

îîï ìï É¸·¬» ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®»÷å Î»­·­¬·²¹ ±® èÎèðÙéìÍÔÈ ðïñîëñîî

ÝÎ×Ó×ÒßÔ ßÎÎÛÍÌô ÉßÎÎßÒÌô ÑÌØÛÎ ßÙÛÒÝÇ ÝØßÎÙÛÍ Ì±¬¿´æ îï

îðç ïé É¸·¬» ÝÎ×Ó×ÒßÔ ÜßÓßÙÛ Ê·±´¿¬» ÙÜÔ Î»­¬®·½¬·±²­óÝ«®º»©å Ü®·ª·²¹ Ì±± Ú¿­¬ º±® ÞÚçèëîðç ðïñðïñîî

îðç ïé É¸·¬» ÝÎ×Ó×ÒßÔ ÜßÓßÙÛ Ê·±´¿¬» ÙÜÔ Î»­¬®·½¬·±²­óÝ«®º»©å Ü®·ª·²¹ Ì±± Ú¿­¬ º±® ÞÚçèëîðé ðïñðïñîî



Ð¿¹» î ±º è

Ý¿´´ Í·¹² ß¹» Î¿½» Ü»­½®·°¬·±² Ñºº»²­»­ Ì·½µ»¬ ý ×­­«»¼ Ü¿¬»

îðç ïé É¸·¬» ÝÎ×Ó×ÒßÔ ÜßÓßÙÛ Ê·±´¿¬» ÙÜÔ Î»­¬®·½¬·±²­óÝ«®º»©å Ü®·ª·²¹ Ì±± Ú¿­¬ º±® ÞÚçèëîðè ðïñðïñîî

ÝÎ×Ó×ÒßÔ ÜßÓßÙÛ ÌÑ ÐÎÑÐÛÎÌÇô ×ÒÌÛÒÌ×ÑÒßÔô ÊßÒÜßÔ×ÍÓ Ì±¬¿´æ í

îíî ïê É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü×ÍÑÎÜÛÎÔÇ ÝÑÒÜËÝÌóâïì ÇÎÍ ÑÔÜ èÎèðÞÚÕÜÞï ðïñïîñîî

îíî ïë ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü×ÍÑÎÜÛÎÔÇ ÝÑÒÜËÝÌóâïì ÇÎÍ ÑÔÜ èÎèðÞÚÕÜÞð ðïñïîñîî

îðì ïè ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Þ¿¬¬»®§ ¬± ±® Ì¸®»¿¬ ¬± Ö«¼¹» Ð®±­»½«¬±® ±® ÔÛÑå èÎèðÞÚÕÜÞí ðïñïìñîî

îðì ïè ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Þ¿¬¬»®§ ¬± ±® Ì¸®»¿¬ ¬± Ö«¼¹» Ð®±­»½«¬±® ±® ÔÛÑå èÎèðÞÚÕÜÞë ðïñïìñîî

îðì ïè ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Þ¿¬¬»®§ ¬± ±® Ì¸®»¿¬ ¬± Ö«¼¹» Ð®±­»½«¬±® ±® ÔÛÑå èÎèðÞÚÕÜÞì ðïñïìñîî

îðì ïè ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Þ¿¬¬»®§ ¬± ±® Ì¸®»¿¬ ¬± Ö«¼¹» Ð®±­»½«¬±® ±® ÔÛÑå èÎèðÞÚÕÜÞî ðïñïìñîî

îîé îé ß³»®·½¿² ×²¼·¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Þ¿¬¬»®§ ¬± ±® Ì¸®»¿¬ ¬± Ö«¼¹» Ð®±­»½«¬±® ±® ÔÛÑå èÎèðÞìÈìÕì ðïñïìñîî

îîì íç É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Î»­·­¬·²¹ ±® Ñ¾­¬®«½¬·²¹ ¿² èÎèðÞÚÕÜÞç ðïñïêñîî

îîì íç É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Î»­·­¬·²¹ ±® Ñ¾­¬®«½¬·²¹ ¿² èÎèðÞÚÕÜÞè ðïñïêñîî

îîì íç É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Î»­·­¬·²¹ ±® Ñ¾­¬®«½¬·²¹ ¿² èÎèðÞÚÕÜÞê ðïñïêñîî

îîì íç É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Î»­·­¬·²¹ ±® Ñ¾­¬®«½¬·²¹ ¿² èÎèðÞÚÕÜÞé ðïñïêñîî

îïð îî É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ý®·³·²¿´ Ü¿³¿¹» ¬± Ð®±°»®¬§å Ü·­±®¼»®´§ Ý±²¼«½¬å èÎèðÞéÜêÐÐ ðïñîíñîî

îîì ìí Þ´¿½µ ±® ßº®·½¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Ü×ÍÑÎÜÛÎÔÇ ÝÑÒÜËÝÌóâïì èÎèðÞÚÕÜÞÝ ðïñîêñîî

îîì ìí Þ´¿½µ ±® ßº®·½¿² Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ Ü·­±®¼»®´§ Ý±²¼«½¬å Ü×ÍÑÎÜÛÎÔÇ ÝÑÒÜËÝÌóâïì èÎèðÞÚÕÜÞÜ ðïñîêñîî

îîì îç É¸·¬» Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ É¿®®¿²¬ñÐúÐ Ø±´¼å Ü·­±®¼»®´§ Ý±²¼«½¬ èÎèðÞÚÕÜÞÚ ðïñîçñîî

Ú×ÙØÌô ÊÛÎÞßÔ ÑÎ ÐØÇÍ×ÝßÔ Ì±¬¿´æ ïë

îîð ïç É¸·¬» ×ÒÊÛÍÌ×ÙßÌÛ ÜÎËÙ Ð±­­»­­ Ü®«¹ Ð¿®¿°¸»®²¿´·¿ èÎèðÞìÈìÕî ðïñïíñîî

×ÒÊÛÍÌ×ÙßÌÛ ÜÎËÙ Ì±¬¿´æ ï

îìì ïì ß³»®·½¿² ×²¼·¿² ÖËÊ Ó×ÍÞÛØßÊ×ÑÎô ÜÎËÙ ÐßÎß ó ÐÑÍÍÛÍÍ×ÑÒ ÐÎÑØ×Þ×ÌÛÜ ïÍÌ èÎèðèÐÐÌÏÓ ðïñïïñîî

îìì ïì ß³»®·½¿² ×²¼·¿² ÖËÊ Ó×ÍÞÛØßÊ×ÑÎô ÜÎËÙ ÐßÎß ó ÐÑÍÍÛÍÍ×ÑÒ ÐÎÑØ×Þ×ÌÛÜ ïÍÌ èÎèðèÐÐÌÏÐ ðïñïïñîî

îìì ïì ß³»®·½¿² ×²¼·¿² ÖËÊ Ó×ÍÞÛØßÊ×ÑÎô ÜÎËÙ ÐßÎß ó ÐÑÍÍÛÍÍ×ÑÒ ÐÎÑØ×Þ×ÌÛÜ ïÍÌ èÎèðèÐÐÌÏÒ ðïñïïñîî

ÖËÊ Ó×ÍÞÛØßÊ×ÑÎô ÍÓÑÕ×ÒÙô Ú×ÙØÌ×ÒÙô Ü×ÍÑÞÛÇ×ÒÙ Ì±¬¿´æ í

îîð íî É¸·¬» ÐÎÑÌÛÝÌ×ÑÒ ÑÎÜÛÎ Þ¿·´ Ö«³°·²¹óÓ·­¼»³»¿²±® èÎèðÞìÈìÕé ðïñîéñîî

ÐÎÑÌÛÝÌ×ÑÒ ÑÎÜÛÎ Ê×ÑÔßÌ×ÑÒ Ì±¬¿´æ ï

îîë éè Þ´¿½µ ±® ßº®·½¿² ÎÛÝÕÔÛÍÍ ÜÎ×Ê×ÒÙ ÑÐÛÎßÌÛ ÉñÑ ÊßÔ×Ü Ô×ÝÛÒÍÛ øïÍÌ÷ ÞÚçèîìïç ðïñïïñîî

ÎÛÝÕÔÛÍÍ ÜÎ×Ê×ÒÙ Ì±¬¿´æ ï

îíî íë Þ´¿½µ ±® ßº®·½¿² ÌØÛÚÌ ÙÛÒÛÎßÔ Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§ äãüîëððå èÎèðÞÚÕÜÞÙ ðïñïíñîî

îîð îë Ë²µ²±©² ÌØÛÚÌ ÙÛÒÛÎßÔ ÌØÛÚÌ èÎèðÞìÈìÕí ðïñïíñîî



Ð¿¹» í ±º è

Ý¿´´ Í·¹² ß¹» Î¿½» Ü»­½®·°¬·±² Ñºº»²­»­ Ì·½µ»¬ ý ×­­«»¼ Ü¿¬»

îíî íë Þ´¿½µ ±® ßº®·½¿² ÌØÛÚÌ ÙÛÒÛÎßÔ Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§ äãüîëððå èÎèðÞÚÕÜÞØ ðïñïíñîî

îíî íë Þ´¿½µ ±® ßº®·½¿² ÌØÛÚÌ ÙÛÒÛÎßÔ Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§ äãüîëððå èÎèðÞÚÕÜÞÖ ðïñïíñîî

îíî íë Þ´¿½µ ±® ßº®·½¿² ÌØÛÚÌ ÙÛÒÛÎßÔ Ì¸»º¬óÓ±ª¿¾´» Ð®±°»®¬§ äãüîëððå èÎèðÞÚÕÜÞÕ ðïñïíñîî

îìì ïì Ë²µ²±©² ÌØÛÚÌ ÙÛÒÛÎßÔ ÌØÛÚÌå ÌÎËßÒÝÇ ó ÝØ×ÔÜ øïì ÇÎÍ ÑÎ ÑÔÜÛÎ÷ èÎèðèÐÐÌÏÍ ðïñîèñîî

îìì ïê É¸·¬» ÌØÛÚÌ ÙÛÒÛÎßÔ ÌØÛÚÌå ÌÎËßÒÝÇ ó ÝØ×ÔÜ øïì ÇÎÍ ÑÎ ÑÔÜÛÎ÷ èÎèðèÐÐÌÏÎ ðïñîèñîî

ÌØÛÚÌ ÙÛÒÛÎßÔ Ì±¬¿´æ é

îîç íè Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑ Ìß×Ô ÌßÓÐñÜÛÚÛÝÌ×ÊÛ Ìß×Ô ÔßÓÐ ó Ò×ÙØÌå èÎèðÞðððíÐ ðïñðïñîî

îîç íè Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑ Ìß×Ô ÌßÓÐñÜÛÚÛÝÌ×ÊÛ Ìß×Ô ÔßÓÐ ó Ò×ÙØÌå èÎèðÞðððíÒ ðïñðïñîî

îîç íè Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑ Ìß×Ô ÌßÓÐñÜÛÚÛÝÌ×ÊÛ Ìß×Ô ÔßÓÐ ó Ò×ÙØÌå ÞÚçèêððï ðïñðïñîî

îîì êì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ßÚÌÛÎ ÎÛÊñÍËÍÐ ÑÚ ÎÛÙ×ÍÌÎßÌ×ÑÒ ÞÚçèëíéð ðïñðïñîî

îîç îð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÍËÍÐÛÒÜÛÜ ÞÚçèêððî ðïñðîñîî

îðè ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèìèèè ðïñðîñîî

îðè îì Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌå Ê»¸·½´» ÞÚçèìèèê ðïñðîñîî

îðè ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèìèèé ðïñðîñîî

îîç íç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÎÛÊÑÕÛÜ øÚÑÎÚÛ×ÌËÎÛ÷ ÞÚçèêððí ðïñðîñîî

îðè îë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ê»¸·½´» Ñ°»®¿¬±® Ú¿·´ñÉ»¿® Í»¿¬ Þ»´¬ ÞÚçèìèèë ðïñðîñîî

îðè ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèìèèç ðïñðîñîî

îðç íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ò±²óÎ»¹·­¬®¿¬·±² ±º ß«¬±ô »¬½å ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÞÚçèëîðë ðïñðíñîî

îïí îê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®»÷å Ñ°»®¿¬» ÞÚçèîìïé ðïñðíñîî

îðì ìï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Úß×ÔñÍÌÑÐ ßÌ ÍÌÑÐ Í×ÙÒå Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ÞÚçèíëìë ðïñðíñîî

îðì íì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå Ú¿·´ñÍ¬±° ¿¬ Í¬±° ÞÚçèíëìê ðïñðíñîî

îïí îç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèêððì ðïñðìñîî

îðè íë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèíëëð ðïñðìñîî

îðè íë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèíëëï ðïñðìñîî

îíð êï Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÝïèìèçî ðïñðìñîî

îðè îè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèíëìç ðïñðìñîî

îðè îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛ ÞÚçèíëëê ðïñðìñîî

îíð êï Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÝïèìèçí ðïñðìñîî

îîé ïè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïïóïë ÓÐØ÷ ÞÚçèëîðê ðïñðìñîî

îíð éî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÝïèìèçð ðïñðìñîî

îðè îç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèíëìé ðïñðìñîî

îðè îç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèíëìè ðïñðìñîî

îîë ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÎÛÊÑÕÛÜ øÚÑÎÚÛ×ÌËÎÛ÷å ÞÚçèîîðç ðïñðëñîî
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îðç íî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÉñÑ ÊßÔ×Ü Ô×ÝÛÒÍÛ øïÍÌ÷ ÞÚçèëîïî ðïñðêñîî

îïê íë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèëîïï ðïñðêñîî

îïê íë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèëîïð ðïñðêñîî

îîë íë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Úß×ÔñÍÌÑÐ ßÌ ÍÌÑÐ Í×ÙÒ ÞÚçèîîïð ðïñðêñîî

îðì íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèíëëé ðïñðéñîî

îîé ëé É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌå ×ÓÐÎÑÐÛÎ ÞÚçèëîïë ðïñðéñîî

îðì îï Þ´¿½µ ±® ßº®·½¿² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèíëëè ðïñðéñîî

îíç êè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ËÒÝÔÛßÒñÜÛÚÛÝÌ×ÊÛ Ô×ÙØÌÍ ÑÎ ÎÛÚÔÛÝÌÑÎÍå ÞÚçèíëëç ðïñðèñîî

îîé îè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Úß×ÔñÓß×ÒÌß×Ò Ø×ÙØóÓÑËÒÌÛÜ ÍÌÑÐ ÔßÓÐå ÞÚçèëîïê ðïñðèñîî

îïí îé É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Í°»»¼·²¹ ±² Ý·¬§ Ø·¹¸©¿§ øïêóïç ÓÐØ÷å ÑÐÛÎßÌÛ ÞÚçèêððë ðïñðèñîî

îïí îð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ò±²óÎ»¹·­¬®¿¬·±² ±º ß«¬±ô »¬½å ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÞÚçèêðïî ðïñðèñîî

îíð ëê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÝïèìèçë ðïñðçñîî

îíð ìè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÝïèìèçé ðïñðçñîî

îðè íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÚçèìèçê ðïñðçñîî

îíð éë É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌ ÞÝïèìèçç ðïñðçñîî

îðè íî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìèçï ðïñðçñîî

îðè ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå ÑÐÛÎßÌÛ ÓñÊ ÞÚçèìèçë ðïñðçñîî

îðè ìí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÚçèìèçç ðïñðçñîî

îðè îé Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïêóïç ÓÐØ÷å ÞÚçèìçðí ðïñðçñîî

îðè êð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìçðð ðïñðçñîî

îíð íê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÝïèìèçè ðïñðçñîî

îðè ìè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìçðï ðïñðçñîî

îðè íî Ë²µ²±©² ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìèçè ðïñðçñîî

îðè íí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìèçî ðïñðçñîî

îðè ìî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå ÑÐÛÎßÌÛ ÓñÊ ÞÚçèìèçì ðïñðçñîî

îðè íð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïïóïë ÓÐØ÷å ÞÚçèìèçð ðïñðçñîî

îðè íð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïïóïë ÓÐØ÷å ÞÚçèìçðî ðïñðçñîî

îðè êê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå ÑÐÛÎßÌÑÎ Úß×Ô ÞÚçèìèçí ðïñðçñîî

îíð ìè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÝïèìèçê ðïñðçñîî

îðè íí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Î×ÜÛ ×Ò ÊÛØ×ÝÔÛ ÉñÑ ÉÛßÎ×ÒÙ ÍÛßÌÞÛÔÌå ÞÚçèìèçé ðïñðçñîî

îíð êê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÝïèìçðð ðïñðçñîî

îíð ëê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÑÎ Úß×Ô ÉÛßÎ ÍÛßÌÞÛÔÌ ÞÝïèìèçì ðïñðçñîî

îîì íî Ò±¬ Í°»½·º·»¼ ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ü×ÍÐÔßÇ ÚßÔÍÛ ÊÛØ×ÝÔÛ ÎÛÙ×ÍÌÎßÌ×ÑÒ ÐÔßÌÛå ÞÚçèëíéí ðïñïîñîî

îíî ìê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÍËÍÐÛÒÜÛÜå Ñ°»®¿¬·²¹ É¸·´» ÞÚçèëíéì ðïñïíñîî
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îïí íð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèêððé ðïñïíñîî

îïí îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Ë²¼»® ¬¸» ×²º´«»²½»å Ð±­­»­­ Ñ°»² ÞÚçèêðïð ðïñïíñîî

îïí îî É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®»÷å ÑÐÛÎßÌÛ ÞÚçèêðïï ðïñïíñîî

îïí îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Ë²¼»® ¬¸» ×²º´«»²½»å Ð±­­»­­ Ñ°»² ÞÚçèêððç ðïñïíñîî

îîé íì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÍËÍÐÛÒÜÛÜå ÑÐÛÎßÌ×ÑÒ ÞÚçèëîïé ðïñïíñîî

îïí íð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬» Ó±¬±® Ê»¸·½´» ©ñ± Ð®±±º ±º ×²­«®¿²½»å ÞÚçèêððê ðïñïíñîî

îïí îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Ë²¼»® ¬¸» ×²º´«»²½»å Ð±­­»­­ Ñ°»² ÞÚçèêððè ðïñïíñîî

îðê îê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÒÙ ÉØ×ÔÛ ÍËÍÐÛÒÜÛÜ ÞÛîíéèîè ðïñïìñîî

îðè ëï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Í«­°»²¼»¼ å ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÞÚçèííçç ðïñïìñîî

îðè ëï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Í«­°»²¼»¼ å ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÞÚçèííçè ðïñïìñîî

îðè îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèííçí ðïñïìñîî

îïê íí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» ì¬¸õ÷å Ñ°»®¿¬» ÞÚçèëîïç ðïñïìñîî

îðè ïé É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øïêóïç ÓÐØ÷ ÞÚçèííçë ðïñïìñîî

îðè ìí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ê»¸·½´» Ñ°»®¿¬±® Ú¿·´ñÉ»¿® Í»¿¬ Þ»´¬å ÑÐÛÎßÌÛ ÓñÊ ÞÚçèííçï ðïñïìñîî

îïê íí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» ì¬¸õ÷å Ñ°»®¿¬» ÞÚçèëîïè ðïñïìñîî

îïê íí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» ì¬¸õ÷å Ñ°»®¿¬» ÞÚçèëîîð ðïñïìñîî

îðè ìí É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ê»¸·½´» Ñ°»®¿¬±® Ú¿·´ñÉ»¿® Í»¿¬ Þ»´¬å ÑÐÛÎßÌÛ ÓñÊ ÞÚçèííçî ðïñïìñîî

îðè îì É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèííçì ðïñïìñîî

îðè ëï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Í«­°»²¼»¼ å ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÞÚçèííçé ðïñïìñîî

îîè íè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÉñÑ ÝßÎÎÇ×ÒÙ Ô×ÝÛÒÍÛå Ñ°»®¿¬» ÞÚçèîîïî ðïñïëñîî

îîè íè É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÉñÑ ÝßÎÎÇ×ÒÙ Ô×ÝÛÒÍÛå Ñ°»®¿¬» ÞÚçèîîïï ðïñïëñîî

îîç ìç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÑÒ ÉñÑ ÎÛÏË×ÎÛÜ ÔßÓÐÍ Ô×ÙØÌÛÜå ÞÚçèêðïê ðïñïëñîî

îîè íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» í®¼÷å ÞÚçèîîïí ðïñïëñîî

îîç ìç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÑÒ ÉñÑ ÎÛÏË×ÎÛÜ ÔßÓÐÍ Ô×ÙØÌÛÜå ÞÚçèêðïì ðïñïëñîî

îîè íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» í®¼÷å ÞÚçèîîïë ðïñïëñîî

îîç ìç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌ×ÑÒ ÉñÑ ÎÛÏË×ÎÛÜ ÔßÓÐÍ Ô×ÙØÌÛÜå ÞÚçèêðïë ðïñïëñîî

îîè íï É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ Ñ°»®¿¬·²¹ É¸·´» Î»ª±µ»¼ øÚ±®º»·¬«®» í®¼÷å ÞÚçèîîïì ðïñïëñîî

îîì íð É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÍÐÛÛÜ×ÒÙ ÑÒ Ý×ÌÇ Ø×ÙØÉßÇ øîëóîç ÓÐØ÷ ÞÚçèëíéë ðïñïëñîî

îîç ïê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ËÒÜÛÎßÙÛ ÐÛÎÍÑÒ ÌÎßÒÍÐÑÎÌ ×ÒÌÑÈ×ÝßÒÌÍ èÎèðÞðððíÏ ðïñïêñîî

îîç ïê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ËÒÜÛÎßÙÛ ÐÛÎÍÑÒ ÌÎßÒÍÐÑÎÌ ×ÒÌÑÈ×ÝßÒÌÍ ÞÚçèêðïè ðïñïêñîî

îïê îê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå Ê»¸·½´» Ñ°»®¿¬±® ÞÚçèëîîî ðïñïêñîî

îïê îê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÒÑÒóÎÛÙ×ÍÌÎßÌ×ÑÒ ÑÚ ßËÌÑå Ê»¸·½´» Ñ°»®¿¬±® ÞÚçèëîîì ðïñïêñîî

îîç ïê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ËÒÜÛÎßÙÛ ÐÛÎÍÑÒ ÌÎßÒÍÐÑÎÌ ×ÒÌÑÈ×ÝßÒÌÍ ÞÚçèêðïé ðïñïêñîî

îîç ïê É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ËÒÜÛÎßÙÛ ÐÛÎÍÑÒ ÌÎßÒÍÐÑÎÌ ×ÒÌÑÈ×ÝßÒÌÍ ÞÚçèêðïç ðïñïêñîî
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îðè îç É¸·¬» ÌÎßÚÚ×Ý Ý×ÌßÌ×ÑÒ ÑÐÛÎßÌÛ ÓñÊ ÉñÑ ÐÎÑÑÚ ÑÚ ×ÒÍËÎßÒÝÛå ÞÚçèìçðì ðïñïçñîî
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City of Baraboo
Police Department

Annual Report

The purpose of the Baraboo Police Department is to provide
unbiased police services that support our community and help it to
grow through the reduction of crime and the fear it causes; while

promoting a safe environment.



Emergency

911

Business Office

Baraboo Police Department
101 South Boulevard
Baraboo, WI 53913

(608) 355-2720

Online

www.cityofbaraboo.com

E-mail

mschauf@cityofbaraboo.com
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Thank you for reading the 2021 Baraboo Police
Department Annual Report.

As you review the facts and numbers of 2021, our
community, like the nation, dealt with divisiveness and division at
a rate that I have not seen in my career as a police officer.
Varying political pressures mixed with the stress of on-going
COVID responses led to some historic challenges that the men
and women of the Baraboo Police Department handled with
professionalism and grace. Please know that these numbers
represent people and I am extremely proud of the service our
officers and department provide to the community of Baraboo!

We knew there would be struggles in 2021, but we were
also confident that as a department, we would be ready as some
of the best in our profession. We looked forward with hope as
2021 began...hope for those we serve and for the promise that
tomorrow will be a little brighter for everyone navigating out of this
pandemic and all the trauma it brings to so many. We look back
in this report for knowledge. It is this knowledge that helps fuel
our hope as we push forward into 2022 and beyond.

To the men and women of the department, thank you for
all you do, and continue to do, through every challenge. I have
been privileged to work with you and wish only the best for the
City and all of the members of the police department as we move
forward into the future. We know not where we are going
specifically, but the constant of change will be with us. Our
strength is to embrace that change, tame the fear, and offer hope.
Hope is the equalizer; when applied with love and care for others.
We do that every day and I could not be more proud of all of you
all for that.

Here's to looking to the next year and beyond!

Mark R. Schauf
Chief of Police
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To provide professional unbiased police services that
support our community and help it to grow through the

reduction of crime and the fear it causes; while promoting
a safe environment.

Treatall people withdignityandrespect;

Act honestly, ethically, andwith integrity;

Beaccountable for our actions;

Identifyandhelpsolvecommunity problemsthat are related to our policing
responsibilities;

Protect theconstitutional rights to liberty, equality,and justice for all people;

Protect thosewho are indanger of physical harm andprovideaid to thosewho
cannot care for themselves;

Facilitate thesafemovement of peopleand vehicles;

Act within the limitsof stateandfederal law, andour policies;

Provideeducationand information to thepublic to help reduce the risk of
victimizationandfoster anunderstandingof our police function;

Anticipateandbeprepared for emergencies; and

Provide for theprofessional growth of ouremployees.
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Oath of Honor
Baraboo police officers are sworn into office using our oath. It includes the oath
required by law, but also includes a promise to uphold our code of ethics and for each
employee to hold every other employee accountable to the same standard.

Taking this oath is our declaration that we intend to provide police services that adhere
to the highest ethical standards. We are proud to join law enforcement agencies across

Having been appointed as a Police Officer or other employee of the
City of Baraboo Police Department, I swear that I will support the
Constitution of the United States of America and the Constitution
of the State of Wisconsin, and will faithfully and impartially
discharge the duties of my office to the best of my ability.

I swear that I will abide by the Code of Ethics adopted by the City of
Baraboo Police Department.

On my honor, I will never betray my badge, my integrity, my character,
or the public trust. I will always have the courage to hold myself
and others accountable for our actions. I will always uphold the
constitution, my community, and the agency I serve.

So help me God.
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City Officials

Mayor

Mike Palm (January-April 2021)
Rob Nelson (April 2021-current)

Common Council

Phil Wedekind, First District
Tom Kolb, Second District

Michael Plautz, Third District
Jason Kent, Fourth District

Joel Petty, Fifth District
John Ellington, Sixth District
Scott Sloan, Seventh District

Heather Kierzek, Eight District
Kathleen Thurow, Ninth District

Police and Fire Commission

Paul Kujak, President
Dennis Kluge, Secretary

Robert Madalon, Commissioner
Brian Getschman, Commissioner

Joseph Viney, Commissioner
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Organizational Structure

Mayor

Chief of Police
Police and Fire Commission

Lieutenant of Police

Community Services Officer

Community Services Officer

School Crossing Guards (4)

Officer

Officer

Officer

Officer

Officer

Officer

Officer

Officer

Officer

Officer

Detective
Sergeant

Detective

School
Resource

Officer (JYMS)

Detective

Day Patrol 1
Sergeant

Night Patrol 2
Sergeant

Admin. Assistant

Detective

Night Patrol 1
Sergeant

Day Patrol 2
Sergeant

Officer

Officer

Officer

Officer

City Administrator

Officer

Officer

Officer

Officer

Officer

Officer

School
Resource

Officer (HS)

Captain of Police

Admin. Assistant/
Property Clerk

Admin. Assistant



Baraboo Police 2021 Annual Report Page 6

Employees
Current Employees

Mark R. Schauf Chief of Police

Rob Sinden Captain of Police

Ryan La Broscian Lieutenant of Police
Firearms Instructor
Field Training Coordinator
Employee Recognition Committee
Firearms Armorer

Mark Lee Patrol Sergeant
Grant Coordinator

Matthew Gilbert Patrol Sergeant
DAAT Instructor
Emergency Response Team Member
Mentorship Program Coordinator
Fitness Coordinator
Midwest Tactical Officers Association Board Member
Field Training Coordinator

Ryan Werner Patrol Sergeant
DAAT Instructor
WILEAG Accreditation Manager
Sauk County Adult Treatment Court Representative
Baraboo Area Homeless Shelter Representative
Sauk County Criminal Justice Victim Service Committee

Mark Wichner Patrol Sergeant
ALICE Instructor
Firearms Instructor
Field Training Officer
Mentor
Glock Armorer
Remington 870 Armorer
AR15/M4 Armorer

Jeff Shimon Detective Sergeant
Sauk County Triad Representative
Firearms Instructor
Homeland Security Threat Liaison Officer
Sexual Assault Response Team Member
Sauk County Drug Task Force
Evidence Technician
ALICE Instructor
Glock Armorer
Cellebrite Technician
Child Forensic Interviewer
Employee Recognition Committee
Leads Online Coordinator
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George Bonham Detective
Sauk County Drug Task Force Member
Sexual Assault Response Team Member
Narcotics Testing Instructor
Property Officer
Arson Investigator
Evidence Technician

Erik Oakeson Detective
Emergency Response Team Member
Evidence Technician
Sauk County Drug Task Force
Mentor
Preliminary Breath Test Calibrator
Field Training Officer
Chemical Munitions Instructor
Pulse Tactical Fitness Coach

Brian Voltz Detective
Sexual Assault Response Team Member
Critical Incident Negotiator Team Member
Field Training Officer
Taser Instructor
Officer Suicide Prevention Instructor

Mike Pichler School Resource Officer
Emergency Response Team Leader
ALICE Instructor
Ballistic Shield Instructor
Field Training Officer

Amanda Sabol School Resource Officer
Child Forensic Interviewer
Sexual Assault Response Team Member
Field Training Officer
Mentor
Critical Incident Negotiator Team Member
Employee Recognition Committee
Critical Incident Stress Management Team Member
ALICE Instructor
Homeless Shelter Board Member
Boys & Girls Club Board Member

Nick Defiel Patrol Officer
UW-Baraboo Representative
Bike Patrol Equipment Manager

Jessica Pichler Patrol Officer
Families Come First Board Member
Field Training Officer
Sexual Assault Response Team Member
Child Forensic Interviewer
Employee Recognition Committee
Sauk County CCR/SART Committee Member
Sauk County I Team Committee Member
Hope House/Domestic Violence Representative
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Trent Bentilla Patrol Officer
Field Training Officer
Sex Offender Compliance Officer
Mentor
Fitness Coordinator

Nate Lund Patrol Officer
Emergency Vehicle Operations Instructor
Sexual Assault Response Team Member
Evidence Technician
Radar/Laser Instructor
TRACS Administrator & Instructor
Schedule App Administrator & Instructor
Mach Administrator & Instructor
Union President
Narco Pouch Instructor
Glock Armorer
Vehicle Contact Instructor

Jonathan Connely Patrol Officer
Field Training Officer
Taser Instructor
Mentor
Employee Recognition Committee
Preliminary Breath Test Calibrator
Child Passenger Safety Technician

Nick Burch Patrol Officer
Field Training Officer
Mentor

Carl Ustupski Patrol Officer
Drug Recognition Expert Instructor
Standardized Field Sobriety Testing Instructor
Active Shooter Response Instructor
Tracs Administrator
Sauk County Drug Task Force
Field Training Officer
Emergency Vehicle Operations Instructor
Civilian Response to Active Shooters Event Instructor
ARIDE Instructor
DITEP Instructor

Megan Dorner Patrol Officer
Field Training Officer

Brendon Meyer Patrol Officer
Field Training Officer

Ian Carroll Patrol Officer
ALICE Instructor
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Scott Smith Patrol Officer

Brandon Sonn Patrol Officer
PBT Calibrator

Derek Burch Patrol Officer
Range Instructor
Emergency Vehicle Operation Instructor
Vehicle Contact Instructor
Taser Instructor

John Maginot Patrol Officer

Nick Smith Patrol Officer

John Statz Community Service Officer
Weed Commissioner
Humane Officer

Kathy Klein Community Service Officer
Weed Commissioner
Humane Officer

Linda Wiese Administrative Assistant

Trina Cromwell Administrative Assistant & Property Clerk
Mentor

Dori Helms Administrative Assistant

Earnest Finklea Chaplain

Catherine Finger Chaplain
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Significant Events

COVID again impacted all areas of life in 2021. Major events such as the festivals
downtown, the Sauk County Fair, The Circus Heritage Parade were canceled or
modified due to the virus. A vaccine was approved and became available for use,
which began a path toward our new normal.

Detectives working with the Sauk County Drug Task Force conducted 24 investigations
resulting in 14 drug-related search warrants.

January
Baraboo officers who are members of the Sauk County Emergency Response Team
(ERT) responded to Kenosha for the civil unrest happening in that area.

January 21

enticement case. A male subject was arrested and charged with multiple felonies.

March 4
Baraboo officers were dispatched to a male who was unable to care for himself. Upon
transport to the hospital the male exposed himself to several hospital staff members and
was subsequently arrested.

June 24
Baraboo officers were dispatched for a missing six year old. Search teams were
deployed and the child was located safe.

July 7
Officers were dispatched to Ocshner Park for a death investigation. Officers responded
and upon completion of the investigation, the subject was found to have committed
suicide.

July 14
Severe storms swept through the Baraboo/Sauk County area, causing damage to
multiple residences in the City of Baraboo.

September 13
Officers were made aware of a possible threat at the Baraboo High School. The school
was evacuated and the school and surrounding area searched. No threats were
located.

December 12-14
Baraboo Police and Fire were dispatched to two structure fires within 48 hours. The first
fire was a duplex fire, resulting in one fatality. The second fire was at Ochsner Park Zoo.
Neither fire was suspicious. Both structures were heavily damaged.
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Budget

Budget Summary

The 2021 police department budget from local property taxes was approximately 3.9
million dollars. With a staff of 35 employees, labor was our highest expense. The
majority of our remaining costs were for equipping, training, and otherwise supplying
that labor.

General Operations
Personnel (wages, salaries, and costs) $2,546,613.00
Equipment, supplies, other expenses $406,443.00
Total $2,952,606.00

Detectives, School Liaison
Personnel (wages, salaries, and costs) $595,613.00
Equipment, supplies, other expenses $14,200.00
Total $609,813.00

Records and Support
Personnel (wages, salaries, and costs) $267,461.00
Equipment, supplies, other expenses $38,520.00
Total $305,981.00

Animal Control
Personnel (included in general operations) $0.00
Equipment, supplies, other expenses $2,400.00
Total $2,400.00

Capital Expenditures
Vehicles $88,000.00
Equipment $2,400.00
Total $90,400.00

Total Police Budget $3,961,200.00

Two officers were added in 2021 due to departures and retirements. No other staffing
increases necessitated by population changes are expected in the next five years.
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Grants

The police department participated in several grant programs. The traffic grant
programs are targeted towards reducing operating while intoxicated as well as
distracted driving.

Type Source Use Amount

Ballistic Vest U.S. Department of Justice Matching grant for replacement body armor
$3,247.00

Seatbelt
Grant

National Highway Traffic
Safety Administration

Grant to increase seat belt usage
$17,142.00

OWI Grant National Highway Traffic
Safety Administration

$22,857.00

Bar Buddies National Highway Traffic
Safety Administration

$5,200.00

TOTAL GRANT REVENUE $48,446.00
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Projects and Programs

Long-Range Plan

Our long-range plans are based on our purpose statement. That statement identifies
two essential goals:

A. Reduce crime and the opportunity to commit crime
B. Promote a sense of safety in our community

2021 Strategies

In addition to continuing the strategies implemented in 2020, we adopted the following
in 2021:

Traffic enforcement

There was a specific attempt to reduce potential exposure of officers from
COVID-19. As we mitigate the risks and come out of the crisis, we need to
re-dedicate ourselves to traffic enforcement. Traffic speed is still a
significant concern for the public and officers should be seeking opportunities
to reduce the dangers through enforcement.

Community conversation and outreach on policing

Continue to work on the community conversation of policing and
transparency of policing. Let the public know not only the what we do but
bring them into the why.

COVID Response

The COVID response needs to remain as a priority, ensuring we are
protecting the staff of the police department and the community we serve
through good practice and vaccination.

Implement advancements in technology and communication in social
media.

With the increasing use of social media as a communication platform, the
department should look for ways to increase community outreach and
provide additional ways for the community to interact and report to us.
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2022 Strategies

Wisconsin Law Enforcement Accreditation Group (WILEAG) Certification

2022 is an evaluation year for our WILEAG certification. Our objective is to
support Accreditation Manager Sergeant Werner in completion of all necessary
evaluation files for evaluation, continue to evaluate our progress and decisions
in the lens of WILEAG, and provide for the comprehensive analysis by the
evaluators at the police department, with all staff participating.

Implementation of Canine Program

Our goal is to bring the canine program back with a dual-purpose dog that can
serve the community via a donation-funded program. Our objectives include to
provide the squad and equipment to support the officer selected as the Canine
handler, complete K9/handler training to get the program up and running by May
1, 2022, develop a canine team of interested officers to support the program,
continual fundraising, work within supporting programs and K9 handlers in Sauk
County to develop a comprehensive and robust program, develop program
support and use by officers on shift, and provide training for the K9 in narcotic
detection (sans marijuana) as well as scent tracking, article tracking, article
location and apprehension

Provide for a multi-phase analysis of department response to calls,
including assignments of staff as the City predicts unprecedented growth
in the next 5-10 years, to include shaping police response to the citizens
of Baraboo and evaluating where needs lie within the agency and
community

Our objectives include to assign an Ad-Hoc team to collect data related to police
responses, types of calls, and departmental response needs, including time of
day and day of week services are most needed; review response protocols and
how those overlay with current and future needs; seek outside evaluation of
data to assist in developing a comprehensive growth and response strategy;
and identify areas of police response that can be changed to still provide
essential function of the department while reducing costs.

Implement and advance technology and use of social media to develop
ways to better interact and share information to/from citizens and allow for
reporting

Our objectives include to increase the use of social media to communicate case
information and media releases to maintain agency transparency, investigate
alternate communication platforms for citizens who cannot use cell phone or
landline communications, use social media to communicate with the public on
current and relevant topics such as use of force and policing in America and
Baraboo, and develop and promote online reporting of minor offenses.
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Training

Training for police department employees in 2020 included the following:

Type Function Hours
Field Training Initial training of new employees 1770

In-Service Training Annual county-wide training
Quarterly training for all employees
Monthly firearms training
Other periodic training, hours listed per officer

88

Specialized Training for individual employees, based on need 1220

TOTAL HOURS 3078

Field training is conducted by our specially trained officers. They share with new
employees the knowledge and skills required to provide police services to our
community. The training lasts sixteen weeks and is in addition to pre-service (Police
Academy) training required by the Department of Justice Training and Standards
Bureau.

In-service training sessions are held quarterly. This allows training to be offered on new
concepts, laws, and equipment on a timely basis. Most of our in-service training is
developed and conducted by our staff and some is provided by other trainers.

Specialized training is purchased from outside vendors. It includes general law
enforcement, managements, tactical, investigative, and other training.
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22%Statistics

Calls for Service

Our total calls for service reflect an aggregate number of most matters handled by our
department. This includes all crime reports, arrests, citations, traffic crashes, and other

department. It does not include parking citations and it considers an event that includes
multiple activities to be one incident. For example, a call to the police about a
disturbance that results in several arrests is scored as one call for service. While total
number of calls have fluctuated from year to year, the department has seen an overall
average increase in the number of calls for service.

Training

Field Training Inservice Specialized
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Uniform Crime Reports/NIBRS

Uniform Crime Reports are used to measure serious crimes and are submitted to the
FBI on a monthly basis. These reports track specific offenses and have been collected
for these same offenses since 1929. While a reflection of serious crimes, total rates are
driven by theft reports because the number of thefts vastly outnumbers all other crimes.
This is true in most municipalities. In addition, the UCR data does not track other types
of offenses that are dangerous and frequently occurring, such as driving while impaired
and other serious traffic offenses. UCR also only collects data on the most serious
offense that occurs during that call.

In January of 2021, the FBI discontinued the use of Uniform Crime Reporting (UCR)
and instead went to a National Incident Based Reporting System (NIBRS). NIBRS
tracks the same major crime categories as UCR, however, collects additional data on
other types of offenses as well.
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The rate of most serious crimes other than theft has been on a generally downward
trend for more than four years. Sex offenses more than doubled in 2021 vs 2020. Theft
cases decreased slightly.

Persons Arrested

The number of individual criminal and ordinance violations cited by officers is reported
here. In instances where a person was arrested and issued two or more notices of
appearance for separate violations of law, each notice is counted individually.

2014 2015 2016 2017 2018 2019 2020 2021

Total 346 461 415 407 451 417 346 334

Arson 0 0 0 2 0 0 1 0

Theft 313 387 349 333 319 302 236 210

Burglary 24 48 40 43 35 43 31 13

Assaults 7 24 16 14 81 55 70 92

Sex Offenses 2 1 8 11 16 15 7 18

Robbery 0 0 2 4 0 2 1 1

Homicide 0 1 0 0 0 0 0 0

0
100
200
300
400
500
600
700
800
900

1000

UCR Statistics

Disorderly conduct 153
Drug offenses 111
Drug paraphernalia offenses 66
Truancy 14
Theft 88
Obstructing or resisting an officer 62
Tobacco violations 6
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Underage Alcohol Offenses

Ages 17 through 20 9
Age 16 or under 9
Procuring 0

Total Underage alcohol citations 18

Traffic Citations

Assault 45
Curfew 21
Alcohol offense 2
Bail jumping 78
Criminal damage to property 22
Animal Violations 16
Trespassing 45
Weapons violations 16
Sexual assault 7
Prowling 0
Burglary 3
Recklessly Endangering Safety 2
All other violations 62

Total notices of court appearance 819

Seatbelt violation 357
Speeding 247
Operating while suspended 264
Operating while intoxicated (includes PAC) 157
Operating after revocation 155
Operating with no valid license 74
Open intoxicants in motor vehicle 7
Hit and run violations 22
Failure to yield right-of-way 14
Failure to obey sign, signal, or officer 55
Insurance violations 498
Registration violations 74
Ignition interlock violations 8
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Traffic Warnings

Speeding 771
Lighting violations 660
Insurance violations 149
Registration Violations 346
Defective exhaust 27
Deviating from traffic lane 15
Improper turn 18
Operating left of center 10
Failure to obey sign, signal, or officer 244
Failure to yield right of way 27
Display of power 15
All other violations 344
Total traffic warnings issued 2626

Parking Tickets

Baraboo Police Department has been utilizing Clancy software and ticket writers since
2015. This has allowed for more efficient writing and tracking of parking tickets, as well
as increased revenue as more payments are collected. Since 2015, additional ticket
printers have been added to aid in the efficiency of ticket writing.

Total parking tickets issued 4160

Traffic Crashes

Reckless driving 4
Knowingly fleeing an officer 3
All other violations 104

Total traffic citations issued 2043
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The rate of traffic crashes has been following a generally steady trend from 2013
through 2020. The annual rate had been about 313 from 2013-2020. There has been a
general downward trend in accidents from 2016-2020. The number of injury accidents
increased 5% from 2020 to 2021.

Use of Force
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We complete critical reviews of every force application whenever it is more than simply
overcoming resistance. These reviews are conducted by
experienced officer and trainer in the force option used, with oversight by a Command
Officer.

For example, when a patrol officer uses a Taser, the force application is evaluated by
another patrol officer who is trained as a Taser instructor. It is then reviewed by the
Lieutenant of Police. This helps us ensure that the reviews are valid from the eyes of a
practitioner and an administrator.

Individual reviews and the annual summary are used to help identity individual and
department-wide training needs, equipment shortcomings, or policy deficiencies.

The following summarizes our reportable uses of force this year. In instances where
several force options were used, such as an empty-hand technique (e.g., compliance
hold) and use of a Taser, the incident is reported under the higher-level option however
all options are documented.

In many of these instances, an officer threatened to use force, such as pointing a
Taser at a suspect, and achieved compliance without actually applying the force
technique.

The nature of the calls that precipitated force applications varied widely, but the most
common cases were general disturbance calls.

Taser 10
Empty hand techniques 27
Firearm 16
Vehicular pursuit 1
Total reportable uses of force 54

Threatened force 24
Applied force 30
Total reportable uses of force 54

Disturbance 37
Suicidal or other mental health 1
Operating while intoxicated 3
Warrant service 5
All other 8
Total reportable uses of force 54


